
  Harwinton Consolidated School is part of a giving community! 
HCS’ support of the Thanksgiving Dinner Basket Service Project 
was an incredible success. The staff donated $348 and HCS families 
donated $1,602!  Donations were used to provide Thanksgiving din-
ner for 27 local families, plus the Burlington and Harwinton Food 
Pantries each received $768.50. In addition, HCS first graders created 
cards to be included in each of the dinner baskets. 

“Serving our Seniors” 
is a volunteer program 
that was created to help 
support the senior citizens 
in Burlington. The hope is 
that they can give Burl-
ington seniors any assis-
tance needed to make life 
a little easier. If you are a 
Burlington senior citizen 
in need of assistance, or 
if you are interested in 

volunteering to help our 

seniors, please contact 
Keirsten Hallet via Face-
book Messenger, by cell- 
(860)505-5580, or by email- 
kdhallet@comcast.net. 
Pictured: LSM Senior Tyler 
Hoffman and brother, 
Sophomore Will Hoffman, 
used their shoveling skills to 
help a senior citizen couple 
unbury their car after our 
last heavy snowstorm.
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To learn about additional ways our Region 10 
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Burlington and Harwinton communities, 
please go to page 4.

A Season of Giving in Region 10 Schools
“Life’s most persistent and urgent question is, ‘What are you doing for others?’ ” ~Martin Luther King, Jr.

Region 10 held a 
“Stuff A Bus” event 
this year, in lieu of the 
annual Toy Drive that is 
normally held through-
out the school district. 
Unwrapped toys, non-
perishable food items 
and monetary donations 
were collected to help 
support families in our 
communities. A special thank you to the Lewis Mills High School 
students and staff (pictured) who spent their day collecting items and 
helping us stuff the bus for Burlington and Harwinton families!

   Lake Garda Elementary created holiday cards for the residents 
of Countryside Manor in Bristol. Afterward, Principal Stefanie An-
derson noted, “We received a lovely thank you note from Country-
side Manor. The residents were so happy to receive the many beauti-
ful holiday cards made by our LGS students and families. The cards 
were given to residents and placed in common areas around the 
facility.” Visiting rules at the facility have been strict due to Covid, 
so the student’s cards brightened the day for many of the residents. 

  Har-Bur Middle School’s Student Council 
hosted a week-long, school-wide Food Drive the 

week before Thanksgiving, designed as a friendly 
grade-level competition with a goal of 500 items. 
5th graders won by a landslide! The students ended 
up collecting close to 800 non-perishable food 
items, which were donated to the Harwinton Food 
Pantry and Torrington FISH services. 
  In addition, the Student Council also ran a faculty 
dress down day for $2 per person. With those funds, 
they were able to send $75 worth of Aldi gift cards 
to the Burlington Food and Fuel Program, as well as 
$75 Target gift cards to the Harwinton Food Pantry.
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  We are now more than halfway through this extraordinarily unique school year 
and almost a year into this pandemic. It has been a very long and winding journey 
from last March when we first closed our schools. In that year we have learned a 
great deal and we continue to learn and adapt every day. With two vaccines cur-
rently being delivered in stages to our community and more new vaccines in the 
approval pipeline, we are beginning to see new possibilities for returning to some-
thing similar to normal in the future. When that will be is still not known but it’s 
certainly closer than ever.
  At this point I would like to thank all of the members of our community who have 
contributed to our work to serve our students in this extraordinary time.
• Our teachers across departments, grade levels and schools have been exceptional 
in their willingness to bravely step into the unknown. Their work to develop new 
ways to teach students in person and remotely, keep students safe and healthy, sup-
port students social-emotional needs and support each other in these uncertain times 
has been inspirational.
• Our paraeducators have worked brilliantly to find new ways to partner with teach-
ers and parents to support our students in classrooms and while learning remotely.

• Our school nurses have served as the critical center of support for the health and safety of our school community. Sup-
porting students, families and staff throughout this pandemic time.
• Our technology staff and leadership have moved us years forward in only 11 months, building our capacity to educate 
students across variable times and spaces.
• Our Food Service staff and leadership have gone above and beyond to assure that our students have access to healthy 
meals at times when they are in and out of school.
• Our school secretaries have been the ambassadors for our schools in a time when questions and concerns are many, 
and clear answers are sometimes hard to find. They have also been at the center of our work to contact trace the nearly 
90 cases of Covid we have had in our schools, working nights and weekends to assure that our students are safe and our 
schools can be open.
• Our facilities staff have worked around the clock to assure that our buildings are clean and meeting all CDC Health and 
Safety Guidelines, thus assuring that our schools can be open for students.
• Our Principals and Administrators have led our schools and community through all the uncertainty and unknown. They 
have supported, facilitated, communicated, and creatively led through circumstances far beyond anything they were edu-
cated in or had experienced.
• Our Board of Education members have provided a foundation of support and guidance that has been essential to the suc-
cess of our work. 
  I am more grateful than I can possibly say for all the commitment and work our school community has put in and I am 
proud of the results thus far. I am certain that our commitment will remain throughout the rest of this school year to con-
tinue to adapt and grow in order to effectively educate and support our students.
  Lastly, I would like to thank the communities of Harwinton and Burlington. All the parents, children, family members, 
leaders and community members. Without your extraordinary support, flexibility and patience we could not have done 
any of the work on behalf of our children that has occurred. Thank you and stay well!

Superintendent’s Corner
Howard Thiery

What Do You Need Today?
  Har-Bur Wellness teacher, Sean Callahan, created a bulletin board that is located outside 
the middle school gymnasium. The board states, “Take What YOU Need” and has 7 enve-
lopes: Patience, Peace, Confidence, Love, Kindness, Self-Control and Hope with inspira-
tional quotes found inside. 
  Mr. Callahan found the idea on Pinterest and had help from LSM Librarian, Gina West, 
in building the idea. His students were given a large number of potential quotes, and each 
student selected several of them, writing the quotes onto pieces of paper and putting them 
into the respective envelopes. Inspiring messages such as, “Peace begins with a smile.” 
-Mother Theresa, “As soon as you trust yourself, you will know how to live.”-Johann 
Wolfgang, and “Once you choose hope, anything is possible.” -Christopher Reeve are 
available with just the pull of a slip of paper. 
  Lewis Mills Wellness teacher, Erin Howe, loved the idea and created a similar bulletin 
board outside the LSM gym. Mr. Callahan noted, “We talk about expressing our emotions  
in Health class, so I felt it was important for the students to choose the quotes that meant 
something to them. Reading them can make students feel uplifted, give them a boost.”



Region 10 School Bell     3

A School Year of Learning, Connection & Growth 
Vonetta Romeo-Rivers, Director of Teaching & Learning

  This school year has been like no other and at this School Bell’s publication, we have 
just reached the 100th day of school. Despite the challenges of instruction during this 
COVID-19 pandemic, the students, educators, and families of RSD 10 have banded 
together to ensure this school year is still one of learning, connection, and growth. 
This has not been an easy year and we all, at some point, have been on a personal 
rollercoaster ride of efficacy -at times feeling like we are just surviving the challenge 
and at other times feeling like we’re embracing it and thriving.  It is the acknowledge-
ment of this reality that has fostered a renewed sense of compassionate teaching and 
compassionate leadership.   
  Without question our goal is to nurture and advance every student in our charge, but 
this isn’t happening in a vacuum, so this school year has consistently challenged us 
to find balance in our work. COVID is here, but so is our professional commitment 
to educating the whole child.  As we maintain our COVID safety protocols, teacher 
teams are still working on renewing our K – 4 Social Studies curriculum.  As teachers 
are redesigning lessons to include Microsoft TEAMS, One Note, and Whiteboard, 
Peardeck, EdPuzzle, Flipgrid, and Seesaw, teachers are still working with literacy 
consultants to strengthen our readers and writers workshop.  As administrators are 

doing contact tracing to ensure the safety of the school community, they are still steering school Equity Teams to take on the 
work of diversity, equity, and inclusion.  As building leaders are communicating regularly and transparently with families, they 
are still planning for professional learning and observing classroom instruction.  As our student support teams are checking in 
with students to ensure they are engaged and connected, they are still invested in the work of PSATs, SATs, college applica-
tions, and career transitions.  As our teams are ensuring distancing in the café or in classrooms, they are still cross-walking core 
content standards with the International Standards for Technology in Education K - 12.  As we all try to find the best self-care 
practices that work for us, we are still signing up for virtual workshops on Nonfiction Writing, Phonics, Financial Literacy for 
Teens, NEASC, and Science Instruction During a Pandemic, to name a few.  Our professional lives have evolved in this age of 
COVID.  What I truly hope is for this evolution to include the taking care of self for every adult in our system, because without 
that, our efforts on behalf of students will be lost. 
  One of the early struggles with the pandemic was student access to books (for both academic and pleasure reading) when 
our schools and town libraries were physically closed. This past November, RSD 10 partnered with SORA to provide a library 
of digital books to students K - 12 and our e-library is now open.  This is yet another opportunity to provide anytime, any-
where reading regardless of grade-level, in-person or distance learning.  Our school libraries continue to have robust book of-
ferings, so this is an additional step in our commitment to getting books in the hands of our students every day. In the 11 weeks 
since SORA’s launch, we have 847 unique users (readers), 3,946 book checkouts, and we’ve amassed 1,240 titles (e-books and 
audiobooks).  This has been an exciting collaboration every step of the way amongst our media specialists, our Technology 
Department, and the office of Teaching and Learning. We’ve encouraged students to explore the SORA app and teachers have 
supported this new adventure in reading. RSD 10 is also now a one-to-one district with students from Kindergarten to Grade 
12 provided laptop devices. E-books on the SORA app can be accessed from any device, including the school-issued laptops, 
at school and at home. 
  As we look ahead to the second half of the school year, it is just as important to look back at how far we’ve come as a learning 
community.  We’ve been reminded of the benefits of kindness and grace.  It is difficult to measure that, but we know it when we 
feel it.  The remainder of the year will see us reinventing ourselves again and again as the need arises in the face of what’s left 
of this pandemic experience.  Adaption and change has benefited adults and kids in ways we had not anticipated and we will 
continue to model for each other how to face a challenge with creativity and pragmatism. 

  Regional School District 10 has partnered with SORA to provide a library of digital books to K-12 students. Mr. Chris 
Weaver, Assistant Director of Information Systems, states, “Our school librarians have worked hard to curate our initial 
library offerings and they include many genres of fiction, non-fiction, and exciting new titles. Our digital library is accessible 
24 hours a day, 7 days a week.  We have over 1,200 books in our current digital collection.” 
  He continues, “Students browse titles based on their age- elementary students are allowed to view juvenile texts, while 
middle school and high school students have access to a wider range of books.  We also have a system in place where students 
can make requests for titles they would like to see added to our library. This is yet another opportunity to encourage ‘anytime, 
anywhere’ reading and student choice.”  
  Aside from increasing reading, there are additional benefits from using SORA: students earn badges by reading books, in-
creasing engagement; students can make notes and highlights within SORA as they read and can share them with their teach-
ers; SORA tracks the number of books read, student reading time, time per book, and more. Students can read independently 
on their own devices using the SORA app or https://soraapp.com. Currently, Region 10 is closing in on 900 readers who have 
checked out almost 4,000 books!

Our SORA E-Library Is Always Open
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  The Lewis Mills 
Girls Volleyball 
Team dug deep and 
had two fundraisers 
during their season. 
The team held their 
annual Car Wash 
and, rather than 
keep the funds for 
the team, donated 
$1,267 to the Har-
winton Volunteer 
Fire Department to 
support the depart-
ment with all they do 
for our community. 
(top photo) 
  The team then held 
a second Car Wash 
for the Charlotte 
Hungerford Hos-
pital’s Pink Rose 
Foundation. The 
team raised $1,008 
for the Foundation. 

  The generosity of 
Burlington residents was 
evident in November, 
as carloads of canned 
goods, toiletries and 
monetary donations 
were dropped off to the 
Burlington Food Pantry. 
The annual food drive, 
known as Pack The Pan-
try, received donations 
from almost 70 streets 
this year! To faciliate the 

drive, a large number of families picked up donations that 
their neighbors had left by their mailboxes. The donations 
were transported to the town's food pantry where numerous 
Har-Bur and Lewis Mills students unloaded the cars. This 
annual effort helps the Burlington Food Pantry provide for 
those in need, which becomes especially evident during the 
colder months and holiday season.

  Students and staff at Lake Garda, Harwinton Consoli-
dated and Har-Bur Middle schools were invited to wear 
pajamas and send in donations in support of patients at Con-
necticut Children’s Medical Center. Thousands of children 
each year spend days, weeks or longer in PJ’s at the hospital 
while receiving care. PJ Day for the Kids helps show sup-
port for these brave children. HCS families donated $1,013, 
which was double the contributions from last year! Har-Bur 
families donated over $800. Unfortunately, LGS was closed 
for the day due to the pandemic. All proceeds benefitted The 
Center for Cancer and Blood Disorders at CCMC. 
 

Pictured: HCS 4th graders in Mrs. Heather Carr’s class 
don pajamas for CCMC’s PJ Day for Kids.

  LSM’s 
M.I.L.L.S. Club 
(Making It a Little 
Less Stressful) 
sponsored a 
school-wide food 
drive to benefit the 
Burlington Food 
Pantry.  In 
November, 
members collected 
non-perishable 
foods, monetary 
donations, gift 
cards and toiletries which were donated to the Pantry.

   Lewis Mills’ Field Hockey Team held their annual Play 
4 the Cure game in the fall. The pandemic didn’t stop these 
young ladies form supporting breast cancer research. With 
fundraising done via social media, the team raised $1,502 
for the National Foundation for Cancer Research.

  The Lewis Mills Softball Team held a fundraiser in 
November. They collected clothing, bedding and bath items 
which were donated to Savers thrift store.
  LSM’s Cross Country Team held a Thanksgiving Cloth-
ing Drive. They collected unused athletic gear and new and 
lightly used athletic sneakers, which were donated to the 
One World Running organization in Colorado. This orga-
nization distributes the donations to local Native American 
tribes and those less fortunate in foreign countries.

~ Continued from page 1   

  
  The Lake Garda PTA has been very busy! This past fall, the PTA had a number of families volunteer to paint playground 
activities like four square, basketball, and hopscotch on the schools two playground blacktop areas, giving students more 
activities to do at recess. This winter, the PTA held an online auction in which $5,500 was raised! They plan to use the 

money to purchase indoor recess supplies for Lake Garda 
teachers and classrooms. PTA President, Megan Ruth-
erford, stated “With Covid, they are very limited with 
supplies that can be shared by students. We surveyed the 
teachers to get ideas for crafts, art supplies, games and 
other activities that would be acceptable.”
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  Garrett Sullivan, a senior at Lewis S. Mills 
High School, has been named one of 4,500 
candidates in the 2021 U.S. Presidential 
Scholars Program. The candidates were se-
lected from nearly 3.6 million students in the 
graduating Class of 2021.
  According to a press release, “Inclusion in 
the U.S. Presidential Scholars Program is one 
of the highest honors bestowed upon graduat-
ing high school seniors. Scholars are selected 
on the basis of superior academic and artistic 
achievements, leadership qualities, strong 
character and involvement in community and 
school activities.”
  Garrett notes, “I was thrilled to find out that I 
was nominated. It was a nice recognition for a 
lot of hard work studying for the SAT over the 

summer and into the fall.”  
  From this group of candidates, approxi-
mately 600 Semi-Finalists will be selected 
and their information forwarded to the White 
House Commission for further review. In 
April, 161 U.S. Presidential Scholars will be 
named. 
    The press release continues, “If circum-
stances permit all Scholars are invited to 
Washington, DC in June for the National 
Recognition Program, featuring various events 
and enrichment activities and culminating in 
the presentation of the Presidential Scholars 
Medallion during a White House-sponsored 
ceremony.” After graduation, Garrett plans to 
attend college to major in either Economics or 
Finance. 

Lewis Mills Senior Selected for Candidacy in
2021 U.S. Presidential Scholars Program

Distance Learning Through the Eyes of a Teacher
  For some of our students, the pandemic has altered the way they attend 

school. Many students have opted for full time distance learning (Zooming in 
from home). Mrs. Stephanie Close is the Grade 3 Distance Learning (DL) 
teacher for Region 10, with a classroom of 14-17 students on a daily basis.
   In November, Mrs. Close was one of the featured panelists for a Connecti-
cut Council of Leaders of Mathematics (CCLM) event, held remotely. The 
session topic was: The Effective use of Technology in Supporting Student 
Learning (Grades K-5). She shared elementary level ideas and technologies 
that she has put in place in her classroom, in an ongoing effort to help other 
Distance Learning teachers. Some of the things she shared are: using Flip-
grid so students can record something for her- the students can practice their 
speaking and listening through that; using Zoom to do Math “escape rooms”- 
students pair up, are given a math problem to solve and when they have the answer they call her to “break out”; and utiliz-
ing PowerPoint for assessments. “A lot of teachers in a virtual environment don’t know how to assess students- it’s tricky, 
especially in math, because you want your students to be able to draw or use manipulatives.” Using PowerPoint, Mrs. Close 
taught her 3rd graders to draw their thinking, using the shapes, so they could show their work. “Another thing I use is a free 
resource called Whiteboard.chat. I want to hold my students accountable and for their work to be meaningful. I was trying to 
figure out how to look at their homework for assessment to see who needed my help. With Whiteboard, the students log-in 
and each have their own whiteboard. They can take a picture of their homework using their Zoom camera, by holding their 
page up to the screen. The picture goes to their whiteboard and I can look at their work and see what they need help with.”
  Mrs. Close is not alone at the elementary level, there is a dedicated DL teacher for each of the grades. “The DL group is a 
tight knit group. I would not be able to get through this year without my colleagues. They’re an awesome group. We all share 
ideas, things to try, and that teamwork has been invaluable because a lot of this is trial and error but we work at keeping it 
meaningful.” She continues, “Our district is doing it right this time. The fact we are providing the parents this remote option, 
but it’s all live teaching, that makes all the difference. We have heard from so many parents how great the DL program is and 
the live teaching aspect of the full day is huge. It’s working very well and our team is amazing.”
  “I’ve been teaching 19 years, and I am having fun. I never thought in a million years I’d be teaching this way! I was wor-
ried at first about the connection I would form with the students, but I spend so much time with them every day, building that 
community classroom, just like we were in person- sharing good news together, letting them share social aspects, and I love 
how close we are. I am seeing their pets, mom and dad are always around, so I am getting to know the families in a differ-
ent way.” Students work with Mrs. Close as similar to their regular classroom routine as they can, and can message her in 
TEAMS Chat if they need additional help. “My kids are in a growth mindset which is great - we will try something, see if 
it works, and if it doesn’t we can say we’ve tried. The kids have taken some excitement and pride in seeing what works and 
providing feedback to me. One other benefit is that I get to be a part of both elementary schools this year and the support 
from the administration at LG/HCS and from Joanne Ellsworth (our DL coordinator) has been truly amazing. They’ve been 
by our side every step of the way letting us know we are appreciated for all we are doing, helping us when we need it, and 
providing constant guidance and support. We couldn’t do this without them and they make Region 10 a great place to work!”
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 Thank you Lewis Mills Alumni 
Frontline Heroes

D Jo-Ann Wood ‘74. Bristol Hospital School of Radiologic Technology. 
Jo-Ann has been a Radiologic Technologist since 1976.  “I work part time for 
Bristol Radiology Center doing per-diem for Bristol Orthopedics, Starling 
Radiology and New Britian Orthopedics. I’m also an application specialist for 
Parker X-Ray.”
D Janet (Blandino) Whiterock ‘79. Northwest Community College- Associate’s in Business Management. She has been 
employed for the past two years as a Dietary Aid at RegalCare in Torrington.  
D Karen (Scarfo) Albreada Thomas ‘83. Northwestern Connecticut Community College ‘85- Business Administration. For 
the past year, Karen has been the Executive Director of Friendly Hands Food Bank, Inc. in Torrington. She has also been a 20 
year Volunteer at the Food Bank: www.friendlyhandsfoodbanknwct.org.
D Shirra (Duncan) Masi ‘99. University of Connecticut- Doctor of Pharmacy ‘05. She has worked at CVS as a Pharmacist 
since 2005.
D Keith Raymond ‘00. University of Connecticut ‘06- BS in Horticulture. He has been employed by the Town of Burlington 
Public Works Department since 2014.
D Lisa Capitani ‘01. Endicott College ‘05- BS in Nursing, Post University ‘12- MBA. Lisa has been with Yale New Haven 
Health system since 2006. Currently, she is at Bridgeport Hospital in Endoscopy. When the pandemic hit, Lisa spent March 
and April volunteering in the Emergency Room.  
D Julie (Monico) Eldridge ‘01. Central Connecticut State University ‘07- Bachelor’s in Psychology and ‘13- Master’s in 
Special Education, University of St Joseph’s ‘19- 6th year in Instructional Technology. Julie currently works as a Special Edu-
cation Case Manager at Canton High School. “This is my 7th year teaching in Canton. We have been full time since October.” 
D Mary Orefice ‘01. University of Connecticut ‘05- BS in Animal Science, Kansas State University ‘09- Doctorate in Veteri-
nary Medicine (DVM). “I am currently employed at Torrington Animal Hospital, which is owned by Vetcor.  I have worked 
for my current employer since 2012 (I worked in Texas for 3 years as a mixed animal veterinarian prior to moving back to 
CT).  I have served as the chief of staff at Torrington Animal Hospital since 2015 and have been tasked with running the hos-
pital at the local level, keeping my staff safe, while still seeing patients and practicing medicine and surgery. We have not had 
to close at all for COVID, and have been able to keep all of our staff safe while still providing excellent care for our patients. 
The clinic has been busier than usual throughout COVID as many owners have adopted new pets, other hospitals in the area 
have had to shut down, many new clients/pets have moved to the area, and clients are home/able to come in for things they 
have been unable to come in for in the past due to their limited schedules.”
D Sarah (Reynolds) Burdette ‘01. Central Connecticut State University ‘06- Criminology, University of New Haven ‘08- 
Master’s in Forensic Psychology. “After 6 years of working with inmates, I went to Goodwin College and graduated in 2012 
as a RN. I started in January 2013 with the Department of Children and Families (DCF). I have been working at the psychiat-
ric hospital for children in Middletown for the past 8 years. We are essential CT workers so we have been working everyday.”  
D Meaghan (Hinchey) Christinat ‘02. St Joseph College ‘06- Bachelor’s in Child Study (K-6 Education) with a Minor in 
Psychology. “I worked as a child protection social worker/investigator for DCF until 2016, then worked within Waterbury 
Public Schools, and in 2019 returned to state service. I now work as a “special investigator” for the CT Department of Public 
Health. I investigate health practitioners, do inspections, and much more related to the pandemic. While much is telework-
capable, we are still in the office and field when needed.” 
D Bryan A. Reynolds ‘03. He has worked for the Department of Defense for 16 years. Currently, Bryan is a Supervisor for 
Helicopter Test and Evaluation Squadron at Naval Air Station Patuxent River in Maryland.
D Jennifer (Beyus) Gruner ‘05. Southern Connecticut State University ‘10- BS in Nursing. Jenn has worked for 10.5 years 
as a Registered Nurse. Currently, she is working as a Postpartum RN at The Hospital of Central Connecticut.
D Daniel Doll ‘05. He has been in the grocery field since graduation. Currently, Daniel is an Assistant Grocery Manager for 
The Fresh Market, having been there for a year and a half.
D Kristen Heavens ‘05. University of Vermont ‘09- BS in PE, University of Connecticut ‘12- MS in Kinesiology, University 
of Nebraska ‘17- BS in Physician Assistant Studies, University of Nebraska ‘19- MS in Physician Assistant Studies. Kristen 
graduated from West Point, Winter 2019, where she officially became a Certified Physicians Assistant. Currently, she is a PA 
in Orthopedic Surgery and an Army Reserve Captain.
D Katie Kloczko ‘05. Sergeant Kloczko is a Registered Nurse in the United States Army, stationed at Fort Carson, Colorado.
D Christine (Lohne) Parenteau ‘05. Messiah College ‘09- BS in Human Resource Management. Christine is a Home Day-
care Provider and Owner. 
D Jimmi McCard ‘05. Universal Technical Institute. “I’ve been employed at the Canton Midas shop for the better part of 10 
years. I’m the Service Manager and worked through the entire pandemic as the automotive industry is considered essential.”
D Nathan Gaughan ‘06. Keene State College ‘10- BS in Occupational Safety. Previously, he was Sr. EHS / Emergency Re-
sponse at Tesla Motors (8yrs), currently Sr. EHS / Emergency Response at Lucid Motors (1 year+).
D Erik Cables ‘09. He is a Technical Sergeant, United States Air Force Security Forces at Westover Air Reserve Base in 
Chicopee, MA.

~ Alumni continued on page 7
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~ Alumni continued from page 6

D Justine (Kyser) Orefice ‘09. University of Connecticut ‘13- BA in Human Development and Family Studies & ‘16- Mas-
ter’s in School Counseling. Justine has been a School Counselor Memorial Middle School for the past 4 1/2 years.
D Marc Rousseau ‘09. He is currently employed as a Lumber Yard Truck Driver at Hancock Lumber in Damariscotta, Maine 
and works in the Middle East.
D Brian Schilling ‘09. He is a Staff Sergeant, Load Crew Team Chief at Holloman Air Force Base in New Mexico.
D Brian Schnee ‘09. Keene State College ‘13. He became a News Anchor and Reporter for Fox13 in Salt Lake City, Utah in 
October 2019, after spending more than four years working in news and sports in Oregon.   
D Rachel (Wesolowski) Turner ‘09. Western Connecticut State University ‘13- Bachelor’s, Walden ‘16- Master’s, Quinni-
piac ‘18 Master’s. Rachel is currently at teacher at Hartford Public High School.
D Kayla DiBella ‘10. She is a Flight Attendant for Delta Air Lines, having flown with the company for 6 years.
D Julia (Flower) Valdner ‘10. Widener University ‘14- Bachelor’s of Arts. Rosemont College- Master’s of Arts in Profes-
sional Counseling. Julia is a Licensed Professional Counselor / Mental Health Psychotherapist for adults and children special-
izing in trauma, located in Philadelphia, PA.
D Chris Sherman ‘10. He is a Journey Toolmaker at RBC Aircraft Products, Inc. in Torrington.
D Alexander Wilson ‘10. Sergeant Wilson is in the United States Army, stationed at Fort Carson, CO. He is currently serving 
in Afghanistan.
D Sarah (Cebry) Bengtson ‘11. Bay Path University ‘16. She has been working as a Lead Occupational Therapist at 
Creative Development, a Pediatric Outpatient Therapy Center in Avon, since 2016. Sarah has been working in person through-
out the Pandemic supporting clients and families.
D Mike Haaser ‘11. University of Connecticut ‘15- Bachelor’s in International Business Management. Mike is working as 
the VP of Stopa America located in Burlington, “we are your partner in North America for all your needs concerning Stopa 
Storage Systems and Automated Parking Garages, including sales, service, spare parts and installation.” He is also working 
part time as an EMT.
D Tim Woike ‘11. He is a Sergeant in the United States Army Delta Compound at Fort Bragg and works in HVAC.  
D Julie Baerny ‘12. Central Connecticut State University ‘16- BA in Organizational Communication. For the past 4 years, 
Julie has been working as a Human Resources Specialist for Altra Industrial Motion, a manufacturing company.
D Kaiden Bidwell ‘12. He has been an Amazon Driver for the past 4 months, continuing to work during the pandemic.
D Laura (Caruso) Taylor ‘12. She is a Police Officer with the Glastonbury Police Department.
D Jeremy Dunn ‘12. Academy Di Capelli Barbering Program, March 2018. Employed at Up Top Barbershop, West Sims-
bury. Jeremy specializes in classic cuts, fades, beard grooming and customer satisfaction! 
D Connor Faticoni ‘12. University of New Haven ‘16- Bachelor’s in Criminal Justice Investigative Services with Arson 
Investigation. Connor has worked for the past 4 years as a Police Officer for the Naugatuck Police Department.
D Brady Hecht ‘12. University of Connecticut- Doctor of Pharmacy ‘19. After a residency at University of North Carolina, 
Brady has spent the past two years as a Specialty Pharmacist at Realo Specialty Care Pharmacy in North Carolina. 
D Samantha Leary ‘12. Lesley University ‘20- MA in Mental Health Counseling and Art Therapy. Samantha is currently a 
Clinical Case manager for a boys residential treatment center in Massachusetts.
D David Neuhausser ‘12. Rigger/Millwright at Northeast Riggers in Farmington. “I’ve been here for 2 years serving many 
machine shops who make parts for aircrafts, military and commercial. Bringing in new machines and moving them so they 
can keep creating parts at a steady pace and making it more efficient for them to do so. I work a lot for Pratt and Whitney.”
D Jake Strickland ‘12. He has been a Paramedic in New Haven and North Branford since 2016. Jake is currently attending 
school for Nursing and Critical Care/Flight Paramedicine.
D Derick Brown ‘13. He has been with the City Of New Britain Water Department since 2013. Derick is also a CDL Holder.
D Katie Jozwik ‘13. University of Connecticut ‘17- BA in Human Development and Family Studies. Katie has been the head 
teacher at Plainville Early Learning Center for the past 3 years.
D Ashley Powers ‘13. Tunxis Community College ‘18. She has been working for the past 8 months as a Certified Sterile 
Processing Technician for the Operating Room at St. Francis Hospital.
D Taylor Anderson ‘14. She has been the Front Office Administrator at Creative Development, a Pediatric Outpatient Thera-
py Center in Avon, since 2018. Taylor has been working in person throughout the Pandemic supporting clients and families.  
D Melanie Meyers ‘14. Central Connecticut State University ‘19- Bachelor of Social Work. Since December of 2019, 
Melanie has been working as a clinical case manager at Gilead Community Services, a local non-profit organization.
D Noelle Sonstrom ‘15. Central Connecticut State University. She has recently been working with Amazon, “which has 
remained open during the pandemic to deliver essential goods to people around the world.”
D Sean Burke ‘16. He is currently a Firefighter with the State of Connecticut.
D Nicholas D. McGough ‘16. Central Connecticut State University, Winter ‘19- Accounting and Business Management.
Head Sawyer at E.R Hinman and Sons (Forestry Sector). “I finished a year long apprenticeship under Mike Hinman, and I am 
now the Head Sawyer at E.R. Hinman and Sons (Part of Supreme Forestry Products) as of January 1, 2021.
D Christopher Soliani ‘16. He is currently a Cadet in the United States Air Force Academy, Class of ‘23. 
D Ben Sutak ‘16. Plymouth State University ‘20. Ben was recently employed with the State of New Hampshire, working in 
the Department of Health and Human Services’ Public Health Lab.

~ Alumni continued on page 8
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  Relay For Life is the major fundraiser for the American Cancer Society. The American Cancer Society uses donations to 
support their mission to save lives, celebrate lives, and lead the fight for a world without cancer. The Relay For Life of Farm-
ington Valley has been very successful. In 2018 and 2019 the Relay raised over $625,000 each year and was 4th in fundrais-
ing in the United States! 
  Students from Lewis Mills High School and Har-Bur Middle School have 
been a big part of that success by joining fundraising teams and raising mon-
ey. In the past 6 years, 944 Mills students raised $195,000, and over the past 
4 years, 445 Har-Bur students have raised $91,000. These students joined 
together at the annual Relay event to celebrate cancer survivors, caregivers, 
and remember those who have passed from the disease. 
  Last year, with the need to reprioritize our lives, Relay For Life and other 
fundraisers reduced their events. In 2021, with a “light at the end of the tun-
nel,” the Relay’s Event Leadership Team is planning a festive and success-
ful Relay for July 31. The theme is, “Cookin’ Up a Cure, Takeout Cancer.” 
Recruiting for the Relay will begin toward the end of March. If you would 
like further information please contact Dr. Harvey Dutil, Team Recruitment 
Chair, at dutilrelay@gmail.com. Thank you for your support!

Relay For Life Involves Lewis Mills and Har-Bur Students

       ~Alumni continued from page 7 

D Kayleigh Watson ‘17. Clark University, December ‘20 -Bachelor’s degree in Biology with a concentration in Health 
Science & Society. “I graduated summa cum laude and with Highest Honors in the Biology Department. Immediately af-
ter graduation I started working for LabCorp in Saint Vincent’s Hospital Microbiology Lab in Worcester, MA as a Medical 
Technologist. I’ve been working here for over a month now doing COVID testing and running diagnostic lab tests on patient 
samples. 
D Hannah Anderson ‘19. Currently attending University of New England for Applied Exercise Science. Hannah has been 
working as a Rehab Assistant at Creative Development, a Pediatric Outpatient Therapy Center in Avon since 2019, while also 
pursuing her degree. She has been working in person throughout the Pandemic supporting clients and families.  
D Celina Daigle ‘19. University of Connecticut ‘23, majoring in Communications and Astrophysics. Celina has been a Lead 
COVID Collection Specialist for Griffin Hospital in Derby since June 2020, leading a team into nursing homes to test the 
residents, testing students at Eastern Connecticut State University, and testing the public at community pop-up testing sites.
D Sabrina Daigle ‘19. University of Connecticut ‘23, majoring in Molecular and Cellular Biology with a minor in Cognitive 
Science. Sabrina has been a Lead COVID Collection Specialist for Griffin Hospital in Derby since June 2020.
D Jordan Carr ‘20. She graduated from the United States Army Military Police School in November 2020, and is in the 
Army National Guard with a current rank E3. Jordan was in Missouri for 5 months and came back home to work at Pizza 
Palace restaurant. This past January, Jordan started college at University at Albany where she is double majoring in Criminal 
Justice and Homeland Security, with a minor in Forensic Science.
D Colby Nordstrom ‘20. Private Nordstrom is an active duty Infantryman in the United States Army. He is currently attend-
ing additional training at Fort Benning, Georgia.
D Kyle Schultz ‘21 is currently working at Market 32 in Torrington as a Cashier. He has been there for close to one year. 

Har-Bur Team Captains get their banner ready to 
join the parade honoring cancer survivors. 

  The Lewis Mills Athletic Department is proud to announce that senior Vickie 
Fleming has signed her letter of intent to play for the University of New Haven 
Chargers Division II Women’s Soccer Team in the fall of 2021. 
  Fleming, who has played soccer for 10 years, is a 4-year Varsity starter and co-
Captain of this year’s team. She has been named All-Conference 3 times, earned an 
All-State nomination, and received the Sportsmanship Award her junior year. 
  Vickie was a vital member of the 2018 state championship team, “My favorite 
memory from Mills soccer has to be winning the Class M State Championship in 
2018 and getting a police escort back to the school. The past four years have been 
amazing for me and I can’t thank everyone enough!” 
  Even though she will be playing soccer in college, Vickie noted, “I will miss the 
environment and positivity everyone brought to each and every game and practice 
(at Mills). I will also definitely miss all the girls who I’ve grown up playing with. 
We’ve had so many great memories together and I can’t wait to see what the future 
of MGSC is like.” We can’t wait to see what Vickie’s soccer future holds at the Uni-
versity of New Haven. Congratulations!

Senior Girls Soccer Player Signs DII Letter of Intent
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Persuasive Letter Garners 
Lake Garda Student A Delicious Reward 

  When the pandemic altered school schedules in March of 
2020, students had to do everything they would normally do 
at school, from home. At that time, Logan Rigdon was a 4th 
grader at Lake Garda Elementary. He realized, in addition to 
missing his friends and teachers, he really missed the Wild 
Mike’s Cheezy Bites served in the cafeteria. Logan looked 
forward to eating them every Friday at lunch, and would 
ask his teachers and classmates if he could have their extras. 
Logan began asking his mom, teacher Alicia Rigdon, to find 
them in area stores, but she could not locate them anywhere. 
  As luck would have it, Logan’s 4th grade teacher assigned 
a “free write” for an end of the school year project, so Logan 
decided he would write (the following letter) to Wild Mike’s 
Ultimate Pizza, the company that makes the Cheezy Bites, 
asking where his mom could get them in Connecticut.:
Dear Wild Mike’s Ultimate Pizza, 
  I am a 4th grader at Lake Garda Elementary School in 
Burlington, CT.  This year I will be graduating elementary 
school and moving to middle school for 5th grade. I have 
been distance learning since mid-March this year and have 
not had Wild Mike’s Cheezy Bites for almost 3 months! So, I 
am writing to your company to see how my mom can get your 
Cheezy Bites.  
  I want Wild Mike’s to know that I really look forward to 
Friday lunches at school when they are served. I miss them 
because I like their cheesy taste and how the cheese stretches 
out very far. I also love how awesome they taste with sauce 
too! 
  I also checked out your website and saw that your ingredi-
ents are all natural and that is awesome and puts a big smile 
on my mom’s face.  She looked for the Wild Mike’s Cheezy 
Bites in the grocery stores, but can’t find them. I also like 
that these have all-natural ingredients too! I really miss your 
Cheezy Bites! 

  In conclusion I hope you can help my mom find the Cheezy 
Bites for my brother (He is going into 1st grade at Lake 
Garda and also loves your Cheezy Bites!) and I, so we can 
continue to enjoy your awesome Cheezy Bites! 
-Logan Rigdon , Wild Mike’s Fan!!!
  The letter gained a LOT of traction in a very short amount 
of time, including being shared with the entire Piazza family  
who are the CEO, COO and Vice President of K-12 Sales. 
Logan promptly received a reply by Gary Gunderson, Asst. 
Director Of Business Management, and was personally as-
sured that plans were already underway to have Wild Mike’s 
products in Price Chopper within the month. Logan said “I 
felt happy to hear back from the company and very excited. 
It was very exciting because my letter went to the president 
of the company and a few other people!”
  In the meantime, Mr. Gunderson sent Logan a few packs of 
Cheezy Bites, some fun gear, and coupons for Wild Mike’s 
Pizza and Cheezy Bites. He also invited Logan and his fam-
ily on a personal tour of Wild Mike’s Ultimate Pizza Corpo-

rate Office if they are 
ever in Oregon.
  Now that Logan’s 
beloved Cheezy 
Bites are at his local 
Price Chopper, and 
he can have them for 
lunch at Har-Bur, the 
real question is...how 
often is he allowed 
to eat them at home? 
A very happy Logan 
replied, “I get to 
eat them 1-2 times a 
month!”

5th grader Logan Rigdon and his brother, 
1st grader Bennett, enjoy their Wild Mike’s.

Region 10 Make A Mark Introduces
“Two Town Showdown”- Virtual Battle of the Bands

  Calling all Burlington and Harwinton music lovers! This past year has closed the curtain on many op-
portunities to watch our favorite musical acts. For many in our community, music is in their hearts and 
they live to perform. Due to Covid restrictions, the Music Fest (formerly Johnnycake Music Fest) has 
been cancelled for 2020 and 2021. While we are saddened by this announcement, we feel we still have 
the opportunity to showcase local talent!
  Beginning March 2nd, we will be shining a light on our own virtual stage. Burlington & Harwinton 
bands will have the opportunity to perform, with the chance to walk away as the winner of the Two 
Town Showdown! This online competition is open to all Burlington or Harwinton residents and/or all 
Region 10 students, staff or alumni, who are in a band (minimum of two members) and wish to share a 

recording of a one-song performance. All bands need to register by February 26th at https://r10mam-two-town- showdown.
causevox.com/
  From March 2nd-16th, everyone is able to watch performances by each band that has entered our contest, and vote for their 
favorite! Each vote is $1, i.e. $10=10 votes. Donations support Region 10 Make a Mark, Inc. a 501(c)3 non-profit dedicated to 
sustaining and extending the excellence of the Region 10 School District. The winning band receives a $300 grand prize and a 
complimentary 6-hour recording session at CSB Media Arts Center in Farmington. $200 will go to our 2nd place winner, with 
3rd place receiving $100.  Vote as often as you like to keep your favorite band in the lead!
  Make A Mark hopes you will join us for the Two Town Showdown, where Burlington & Harwinton virtually battle it out to 
see which band emerges victorious!  ** To learn more about the Two Town Showdown, register your band, and/or view 
the bands in our competition, please visit: https://r10mam-two-town-showdown.causevox.com/  ** To learn more about 
how your donation to Two Town Showdown will support educational endeavors in Region 10, please visit: https://www.
region10makeamark.org **
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  For 18 years, Dave Fortin has been the Director of Facilities for Region 10. A Lewis Mills alumni himself, Dave raised his 
family in Harwinton and became deeply involved in the community. “When I was on the Board of Education (in the 90’s) 
I was the Chair for 2 years and the Chair of the Building/Facilities Committee for 9 years. I was also involved in the LSM 
Band parents and served as President. I have been involved in some community groups like the Cub Scouts and served as 
the Pack Master of Troop 36. I was also involved in HYSA travel basketball as well as a member of the Emergency Planning 
Committee. I was the Chair of the Building Committee for the new Town Garage which was built in 2001.”  

  Prior to working at Region 10, Dave was employed for 29 years at The Torrington Co. as a 
Manager of the warehouse in the Torrington locations, and at the waste water treatment facility 
located at the Standard Plant. At the time he left The Torrington Co. he was an Environmental 
Project Manager and the Manager of Fleet Services.
  Reflecting on his years in Region 10, Dave states, “I hope I’m remembered for all the things 
that were accomplished in my 18 years in Region 10. When I arrived, the facilities were show-
ing their age and more space was needed. We added 90,000 square feet, totally renovating 
the High School and Middle School complex. At Lake Garda, we removed all the classroom 
carpeting and installed VCT floors, new windows and doors, new roofs, new boilers and energy 
management system, and new heating system. Similar upgrades were done at Harwinton Con-
solidated as well.” 
  How will Dave spend his time during retirement? “I hope to do a little traveling and I enjoy 
wood working as well as messing with cars, so that and yard work will keep me pretty busy. 
Dave (his son), Casey (daughter-in-law), Kendall and Bryce (grandchildren) are in Arizona so I 
hope to get to see them more.”
  Region 10 wishes Dave all the best in his retirement. Thank you for 18 years of dedication to 
our schools and community!

Region 10 Wishes Two Cherished Staff Members
A Wonderful Retirement

  Joanne Ellsworth has spent the past 23 years as Language Arts Coordinator for Lake Garda 
Elementary School. She was a Lake Garda parent when the opportunity to work at LGS pre-
sented itself, “I was volunteering at Lake Garda when (then Principal) Bob Choiniere approached 
me. He was looking for a part-time reading person and knew I had certification. So I started in 
October 1998, and around that time Lake Garda’s Reading Consultant was planning to retire. I 
had never worked under my consultant certification, so I went back to school to take 9 credits 
while working part time and had my own three kids at home. That schooling allowed me the op-
portunity to apply for the reading consultant position when he retired. I’m so glad that I did!  It 
was something I had aspired to do, and I’ve done this ever since.” 
  Along with her work ethic and organizational skills, Joanne brought a sense of family to the 
staff members at Lake Garda, inviting many of them to her home. “Many teachers sat at my 
kitchen table as I walked them through the curriculum, sharing some of the things I knew about 
their students and their colleagues. I had new teachers come to my house because it was one of 
those things where the school environment, when you’re just starting out, is both exciting and 
overwhelming. It was really more to break away from the physical place of the school, to be 
able to concentrate on what they were worried about, what did they want to know, what could I 
share with them in that focused setting. That’s just how I am. I wanted them to know I’m here for 
them. It is a community of people that is very much a family and Bob would say that I am like 
the mom.” Joanne laughs and continues, “That can be good and not good. Sometimes everything 

can’t be nurturing sometimes I have to say ‘you have to do this,’ and need to be honest, but I try to make it as comfortable as 
possible. You know, a spoonful of sugar makes the medicine go down.”
   When speaking about her current and former co-workers, Joanne gets a bit emotional, “I truly believe in all of the teachers. 
I believe they are giving the best they can every day. I was there to support their efforts. I feel like I tried to inspire teachers 
to be their best selves and to teach their hearts out. Being around children and teaching children is just a gift, it’s truly a gift, 
and because I’m leaving those kinds of teachers behind I haven’t really left. They’ll just carry on with that energy and that 
sincere love for what they do.”
    Joanne has a message for her Lake Garda family, “I have had the privilege of serving the students, their families and the 
Lake Garda staff for over 20 years. They are all truly my second family and I will miss them terribly. Thank you for the op-
portunity to work as a Language Arts coordinator at Lake Garda School for all of these years. I am a better person because 
of this experience and the many lasting relationships I have formed. You don’t spend 23 years in one place and not have your 
life changed.” Retirement will be interesting for Joanne, but she’s not going anywhere. “I’ll still be here in this house with 
the flag on the barn. They know where to find me.” Joanne and her husband, Dave, plan to spend time golfing, traveling, 
visiting friends and most importantly, spending more time with their family: son Jeff and his wife Caitlin, who are expecting 
in early March; daughter Jen, her husband Alan and grandson Connor; and son Jim who is currently stationed in Washington 
DC with the Coast Guard. Region 10 wishes Joanne a wonderful retirement and thanks her for 23 dedicated years to Lake 
Garda Elementary School.
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The “A” List:
Achievements, Accomplishments,

 Accolades and Awards

  COVID-19 may be keeping 
us from traveling, but it’s not 
keeping us from communicat-
ing with our friends abroad.  
Har-Bur and LSM French 
students read books about 
French culture, created by their 
penpals, and used Flipgrid to 
converse with their friends at 
Collège Raymond Queneau in 
Normandy. Vive La France!

 Mr. John Deeb, Region 10 Fine Arts Coordinator, is proud 
to announce that for the first time in 27 years of participating 
in the New England Music Festival, 100% of the students that 
auditioned for the festival from Lewis S. Mills High School 
were accepted! Selected For Chorus: Lauren Fitzgerald, 
Jessica Nevin, Maeve Tucker. Selected For Band: Edward 
Jankoski, Hanna LaBerge, Nathan McCuin, Emily Scott. 
“The New England Music Festival Association is dedicated 
to offering high school musicians from across New England 
the opportunity to pursue musical excellence through solo and 
ensemble festivals and Concert festivals and instill in each 
student a lifelong interest in music as a basic human experi-
ence.” The Festival will be held virtually from March 12-14.

 Although they were not able to do their Acoustic Cafe 
presentation this year, LSM’s Creative Writing students have 
done a wonderful job presenting their poems. Please check 
them out on their Flipgrids: https://flipgrid.com/+poetry2020

 “Fire Prevention- Everyone/Everyday.” Each year HCS 4th 
grade students participate in the Connecticut Fire Prevention 
poster contest that is sponsored by the Harwinton Volunteer 
Fire Department. The purpose of the Fire Prevention Poster 
contest is to increase awareness that preventing fires requires 
everyone being alert everyday to the acts, omissions, and dan-
gers which can cause fires.  The posters that were submitted 
were judged by members of the local volunteer fire depart-
ment.  The first-place poster will move to the Litchfield Coun-
ty competition.  Congratulations to: 1st Place - Nolan Foster, 
2nd Place- Summer Carroll, 3rd Place- Hailey Vaichus.

 Congratulations to the following Lewis Mills fall athletes  
who received All-State honors: Justin Cascio, Cross Coun-
try; Ellie Martin, Field Hockey; Abby Mills, Girls Soccer. In 
addition, Justin set the course record on Southington’s Camp 
Sloper course with a time of 16:54. Abby was named All-New 
England by the CT Girls Soccer Coaches Association.

Farmington Continuing Education is committed to keep-
ing everyone ACTIVE, ENGAGED and ready to master new 
SKILLS. The Winter 2021 catalog is full of many fun and 
educational enrichment class offerings for are adults, youth 
and families. Learn about and register for classes at www.
fpsct.org/fce.  Don’t delay – register today!

 This year’s Poetry Out Loud (POL) 
recitations were done virtually. LSM 
students were asked to memorize two 
poems and submit their video perfor-
mances, which were then shown to 
the entire Lewis Mills faculty for vot-
ing. Congratulations to the 2021 POL 
winners: Lauren Fitzgerald (pictured 
right), Grade 12- School Champion; 
Josalyn Munson, Grade 10- Runner 
Up; Alexis Osowiecki, Grade 10- 3rd 
place. Lauren advances to the POL 
State Competition where students will 
compete, via video, in March.
 
 The LSM Dance Team is sponsoring monthly “master 
classes” for students. December’s master class was a rhythm 
workout where students learned different Latin dances in a 
fun group setting. February’s master class is Modern/Contem-
porary/Lyrical Dance. March’s class will be jazz/hip hop and 
April will be a Broadway combo class.  Classes take place in 
the LSM Yoga room. Space is limited and masks are required.  

 Free Breakfast and Lunch for All Children! Schedule 
and ordering info at region10ct.org, “Nutrition Services.”
WHY SHOULD MY FAMILY TAKE ADVANTAGE OF 
THIS? •They are FREE and help you stretch your household 
food budget! •They save you time & are available in school 
and pick up. •They make the school day seem a little more 
NORMAL and who can’t use a little normal these days? 
•They help support Region 10’s School Breakfast and Lunch 
Program. •You are helping to create/sustain jobs and the local 
economy. •You are supporting our local farms and businesses. 
•They are delicious, nutritious, fun and convenient. •They are 
FREE for ALL children through the end of the school year!

 The Early Learning Center Application for the 2021-
22 School Year is available. You must be a Burlington or 
Harwinton resident for your child to attend the program. 
Children must be 3 or 4 years old by August 25, 2021 to enter 
their age-appropriate session. Children will only be able to 
attend Region 10 preschool for a maximum of two years 
prior to their Kindergarten year. Children are expected to be 
toilet-trained by the beginning of the school year. A screen-
ing session will take place on March 12th. Information will 
be sent via email prior to that date to those that have applied. 
Please note: If you suspect your child has a disability or was 
evaluated by the Connecticut Birth to 3 System, please con-
tact the school and speak directly with the Special Education 
Coordinator. The application is located on the Elementary 
School websites under Quick Links titled “Early Learning 
Center Peer Application.”  Deadline for the application is 
March 5th.
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